s

0 ISSN '
= P: 2788-4155 VFeN Y /YY :CAQ))C}JU

E: 2788-6441 VY Nl Sopdy 6

XN OPEN anccsss <https://ghalibgjournal.com/index.php/ghalibgjournal>

q; DOI: https://doi.org/10.58342/ghalibqgj.V.12.12.3 V=¥V :p0

St G b (i 0 55 Jos g 5,15 T CudsS Aty w5 5
B g 01 I sbyghng 39 Glojly LS

" iege cpledlul 3o 1

v)55| Lledazo

4

oas2]

OB ol 2 Y de g )l SIS i 38 Jae (59 smte 58T )8 S5 S
51 JLos an 1y plejl s g At o S5 |y GUSH i 3,8 Jas dalojles bawss
3,5 bl 185 lojls )3 osllae ()18 (S5 kS )glgr 94 0 Slojlo bl lzen
bLs LT 28 sy ol @0 gosly 8L B by 3o ol 205 o i 25 Jos i el
o 50a55 S (3 s ] g 855 b 05 252 BIS 5 Sl e slmolS sl > Slajle
i L) 3o el 485 IS5 Sl 5550 wlS i3l 53 (] SIS 3.8 Je 5 (5,8
G5l ()lol dnsle sl 035y (Ssitson — o 95 e ibs) 5 Canle Jaijl 5 o35
oy 3 o2l Ly gy 5 ¥ Il lass &8 (S 5wl e (laols il haie ) 1,
29135 ygbateds LA (ys Wiges AT (8 j90 Jodo bl o g o3l (BolaS (5 S iges
355 Jas Aol sy Jold 3uiow 3l i oolitsl ilige § pWBOES Lbe, 99 5] oMb
(5015 S by 5 (YY) iy gl bl &ab sy 038Y) il i
9 Sy e cloolS Ll ) d9rge Slojle bLES &8 sl (Ui s g (VAA) gl (5,8
ol o3l ial38l]y aleg 93 cpl LS Jxd 58 Jee g ()5 (Soxj cudS (LI

legln b ol 3, e ()5 o Sorsj coas S5l 030
M g elp e laggiag,

5 Jod) e

do

VF-Y uL.m)l; £9 Z)L«» u)l)u.u rv&v.))lg.) JL\» 909

(e oygumgy (eloinl pole imgly - ole

¢

(islamuddin.momini@ghalib.edu.af : Jsjue s1 ) laslidl wlps wla i gimg oyl
Y
(@anwar.mohammadabed@gmail.com) o slisl s wln i (yging, ale I
.13l c.s Creative Commons Attribution 4.0 International License Il joxe cos alio ol


https://creativecommons.org/licenses/by/4.0/
https://orcid.org/0009-0007-3489-1058
https://orcid.org/0000-0002-8552-0640
mailto:islamuddin.momini@ghalib.edu.af

I [blis S Jsass G5 b it 3,5 Jos 5 )15 (Fouiy sk Al gyt )

S oging sloial psle  agh — ale &b Juad

ISSN
P: 2788-4155 Received: 14/ 03/ 2023
E: 2788-6441 Accepted: 06/ 09/ 2023

OPEN anccsss <https://ghalibgjournal.com/index.php/ghalibgjournal>
DOI: https://doi.org/10.58342/ghalibqj.V.12.12.3 PP: 41-57

Research Article

Study of the Relationship between Quality of Work Life and Job

Performance with the Moderator Role of Organizational vitality in

Herat and Kabul-Ghalib Universities
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Mohammad Abed Anwar?

Abstract

The quality of work life has a significant impact on employees’ job performance.
The necessary organizational attention in this sector improves the job performance of
employees and leads to the organizational excellence. Organizational vitality plays a
fundamental role in creating a desirable quality of work life in the organization and
improving job performance. The main aim of this study is to study the relationship
between quality of work life and job performance with the moderating role of
organizational vitality in Ghalib universities of Herat and Kabul. The research was
applied in terms of purpose and descriptive-correlational in terms of nature and method.
The statistical population of this study consisted of the staff of the universities of Herat
and Kabul provinces whose number included 350 individuals using a simple random
sampling method, and based on Morgan’s table, 183 individuals were selected. In order
to collect information, two methods of library and field were used. The research
instruments included Patterson (1992) Job Performance Questionnaire, Krollf (2007)
Organizational Vitality Questionnaire, and Stone's Quality of Work Life Questionnaire
(1998). The reliability of the questionnaire was assessed by using Cronbach's alpha
coefficient in which all coefficients were higher than 0.7 showing acceptability. The
results showed that there is a meaningful relationship between quality of work life and
job performance and the first main hypothesis was confirmed. Also, according to the
results, it was found that organizational vitality mediates the relationship between
quality of work life and job performance.

Keywords: Quality of work life, job performance, organizational vitality,
Ghalib University.
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