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Investigating the effect of hierarchical and market culture on

corruption”
(Case Study: the Herat and Farah)

Author: Ali Ahmad Amiri™

Abstract
Corruption is an ominous phenomenon that most countries are grappling
with; there are several factors to eradicate this ominous phenomenon, which,
one of them is organizational culture. Therefore, the present study is entitled
to study the effect of hierarchical and market culture on corruption in
government organizations in Herat and Farah provinces, where hierarchical
and market culture as independent variables and corruption as a dependent
variable. the main purpose of this study was to investigate the effect of
hierarchical and market culture on corruption in government organizations in
Herat and Farah. The main question of this research was: Does the culture of
hierarchy and market have a significant effect on corruption? It seems that:
There is a significant and negative relationship between hierarchical and
market culture and corruption. Data were collected and tested using the
Smart PLS program. The statistical population of this study was 70
government organizations of Herat and Farah, for which a questionnaire was
randomly distributed and analyzed. The research method in this research was
guantitative in terms of applied purpose and in terms of data collection. The
results show that hierarchical culture has a negative effect on corruption; That
is, as one increases, the other decreases, and as one decreases, the other
increases; and there is no significant relationship between market culture and
corruption.
Keywords: Hierarchical culture, market culture, corruption and government
organizations of Herat and Farah.

* This article is part of the author's dissertation in the master's degree, which is defended at Ferdowsi
University of Mashhad.

Note: This research was conducted in the previous government of the country; But its findings can also help
today's decision makers.

™ Academic Cadre of Ghalib University (Aliahmadamiril0@gmail.com)
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